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Abstract. This study examines ethical leadership as a strategic imperative in contemporary
organizations, particularly within environments shaped by digital transformation and artificial
intelligence (AI). While Al-driven systems offer significant advantages in efficiency and decision-
making, organizations continue to face ethical challenges related to accountability, transparency, bias,
and governance. The main problem addressed in this study is the limited integration of ethical
leadership frameworks into strategic management and Al governance, where ethics is often treated as
a peripheral value rather than a strategic capability. Accordingly, this study aims to reposition ethical
leadership as a core strategic driver that guides organizational decision-making and responsible
technology adoption. Using a qualitative analytical approach, this research synthesizes peer-reviewed
literature on ethical leadership, strategic management, and Al governance through thematic and
comparative analysis. The method focuses on identifying strategic patterns, governance mechanisms,
and leadership roles that link ethical principles with long-term organizational objectives. The findings
indicate that ethical leadership functions as a foundational strategic capability by alighing organizational
values with strategic actions, strengthening governance structures, and enhancing stakeholder trust in
Al-enabled decision systems. Ethical leadership is shown to play a critical role in mediating ethical risks
associated with Al, such as opacity and accountability gaps, while supporting responsible innovation
and organizational legitimacy. The synthesis of findings demonstrates that ethical leadership extends
beyond individual moral behavior and operates at the strategic level through institutionalized policies,

governance frameworks, and strategic planning processes.

Keywords: Artificial Intelligence Governance, Ethical Leadership, Organizational Ethics, Responsible
Innovation, Strategic Management.

1. Introduction

The rapid diffusion of artificial intelligence (Al) technologies across organizational and
societal domains has transformed decision-making processes, governance structures, and
leadership practices. While Al-driven systems promise efficiency, scalability, and predictive

accuracy, they also raise profound ethical challenges related to accountability, transpatrency,
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bias, and social responsibility. In this context, the research object of this study is ethical
leadership as a strategic mechanism for guiding Al adoption and utilization in organizations.
Ethical leadership is examined not merely as a normative construct, but as a strategic
imperative that shapes organizational trust, long-term sustainability, and responsible
innovation in Al-enabled environments.

Previous studies have employed diverse methodological approaches to investigate
leadership and ethics in digital and technological contexts. Quantitative survey-based studies
have been widely used to measure the influence of ethical leadership on organizational
outcomes such as employee commitment, trust, and performance, offering strong
generalizability but often lacking contextual depth. Qualitative approaches, including case
studies and interviews, provide rich insights into ethical decision-making processes but are
limited in scalability and replicability. Conceptual and normative analyses have contributed
theoretical clatity, yet frequently remain disconnected from empirical validation, particulatly
in Al-driven organizational settings. These methodological strengths and weaknesses indicate
a gap in integrative approaches that connect ethical leadership theory with strategic and
technological realities.

The main research problem addressed in this study concerns the insufficient integration
of ethical leadership frameworks into strategic Al governance and organizational decision-
making. Many organizations adopt Al primarily from a technological or efficiency-oriented
perspective, neglecting leadership-driven ethical considerations that could mitigate risks and
enhance legitimacy. This study proposes an integrative analytical approach that positions
ethical leadership as a strategic capability alighed with Al governance, organizational culture,
and stakeholder trust.

The contributions of this research are fourfold: (1) conceptualizing ethical leadership
as a strategic imperative in Al-enabled organizations; (2) synthesizing prior leadership, ethics,
and Al governance literature to identify critical gaps; (3) proposing an integrative framework
linking ethical leadership to responsible Al strategy; and (4) offering theoretical and practical
implications for scholars, executives, and policymakers. The remainder of this paper is
organized as follows: the next section reviews related literature, followed by the research

methodology, results and discussion, implications, and concluding remarks.

2. Preliminaries or Related Work or Literature Review

This section reviews and synthesizes key theoretical and empirical studies related to
ethical leadership and its strategic relevance in contemporary organizations. The discussion is
structured into thematic sub-sections to systematically present the evolution of ethical
leadership concepts, dominant research approaches, and recent extensions linking leadership
ethics with strategic management and technological governance. By integrating foundational

theories with recent empirical findings, this section highlights how ethical leadership has been



BIJMT : Brilliant International Journal of Management and Tourism 2025 (October), vol. 5, no. 3, Sandra, et al. 349 dari 359

conceptualized, operationalized, and examined across different organizational contexts. More
importantly, it identifies critical gaps in the existing literature, particularly the limited treatment
of ethical leadership as a core strategic capability rather than a peripheral ethical norm. This
structured review provides the analytical foundation for positioning ethical leadership as a
strategic imperative and justifies the need for the present study.

Conceptual Foundations of Ethical Leadership

Ethical leadership is conceptually rooted in normative ethics and leadership theory,
emphasizing the role of leaders as moral agents who influence organizational behavior through
values, principles, and exemplary conduct. At its core, ethical leadership is defined as the
demonstration of normatively appropriate behavior through personal actions, interpersonal
relationships, and decision-making processes, as well as the promotion of such behavior
among followers through communication, reinforcement, and ethical guidance. This
conceptualization positions leaders not only as authority figures but also as moral role models
whose conduct shapes ethical standards within organizations.

The theoretical foundation of ethical leadership draws from social learning theory,
which suggests that individuals learn appropriate behavior by observing credible and legitimate
role models. In organizational settings, leaders occupy a central position of visibility and
authority, making their ethical or unethical actions highly influential. When leaders consistently
demonstrate fairness, integrity, and accountability, they establish ethical norms that guide
employee behavior and organizational culture. Conversely, the absence of ethical leadership
may legitimize opportunistic or unethical practices, undermining trust and institutional
legitimacy.

Beyond its moral dimension, ethical leadership has increasingly been linked to
organizational effectiveness and sustainability. Contemporaty leadership theoties argue that
ethical leadership contributes to the development of ethical climates, enhances employee trust,
and supports long-term organizational resilience. Ethical leaders foster transparent decision-
making and responsible governance, which are essential for managing complex organizational
environments characterized by uncertainty and rapid change. However, much of the early
literature conceptualizes ethical leadership primarily as an interpersonal or behavioral
construct, focusing on leader—follower interactions rather than strategic organizational
outcomes.

Recent conceptual developments extend ethical leadership beyond individual behavior
toward a broader organizational and strategic orientation. Ethical leadership is increasingly
understood as a governance mechanism that informs strategic choices, risk management, and
stakeholder engagement. In this view, ethical leadership functions as a foundational capability
that aligns organizational values with strategic objectives, ensuring that performance goals are

pursued without compromising ethical standards. This shift in perspective provides a critical
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theoretical basis for framing ethical leadership as a strategic imperative rather than merely a

moral attribute of individual leaders.

Ethical Leadership and Strategic Management

Ethical leadership has progressively been recognized as an integral component of
strategic management, extending its relevance beyond individual leader behavior to the
formulation and execution of organizational strategy. In strategic contexts, leadership ethics
influence how organizations define their mission, allocate resources, manage risks, and engage
with stakeholders. Ethical leaders contribute to strategic clarity by ensuring that organizational
objectives are aligned with moral values, social responsibility, and long-term sustainability
rather than short-term performance gains.

From a strategic management perspective, ethical leadership supports the development
of sustainable competitive advantage. Organizations led by ethical leaders tend to cultivate
trust-based relationships with employees, customers, investors, and regulators, which
enhances reputational capital and reduces governance risks. Ethical leadership also strengthens
strategic decision-making by encouraging transparency, accountability, and inclusive
deliberation, particulatly in complex and uncertain environments. These attributes enable
organizations to anticipate ethical risks and integrate moral considerations into strategic
planning processes.

Empirical studies in strategic leadership suggest that ethical leadership positively affects
organizational performance through indirect mechanisms such as organizational commitment,
ethical climate, and reduced opportunistic behavior. However, many of these studies treat
strategy as a contextual variable rather than a central analytical focus. As a result, the strategic
function of ethical leadership is often implied rather than explicitly theorized, limiting its
explanatory power in strategic management research.

Recent strategic governance literature argues that ethical leadership should be
conceptualized as a strategic capability embedded within organizational systems and processes.
Ethical leaders shape strategic governance structures by establishing ethical standards, codes
of conduct, and accountability mechanisms that guide strategic actions across organizational
levels. This perspective emphasizes that ethical leadership is not confined to top executives
but is institutionalized through strategic policies and governance frameworks.

Ethical Leadership in Digital and AI-Driven Organizations

The acceleration of digital transformation and the adoption of artificial intelligence have
fundamentally altered organizational structures, decision-making processes, and leadership
responsibilities. Al-driven systems increasingly influence strategic decisions related to
recruitment, performance evaluation, credit assessment, risk management, and customer
engagement. While these technologies enhance efficiency and predictive capabilities, they

simultaneously introduce ethical risks such as algorithmic bias, opacity, data misuse, and
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diminished human accountability. In this context, ethical leadership becomes critical in
ensuring that technological advancement aligns with organizational values and societal
expectations.

Ethical leadership in digital and Al-driven organizations extends beyond traditional
moral conduct to include responsibility for governing complex socio-technical systems.
Leaders are expected to oversee not only human behavior but also the ethical implications
embedded in algorithms, data governance, and automated decision systems. This requires
cthical leaders to possess strategic awareness of how Al technologies shape power relations,
affect stakeholder trust, and potentially amplify existing inequalities. Consequently, ethical
leadership functions as a mediating force between technological innovation and responsible
organizational practice.

Recent literature on Al governance emphasizes that ethical leadership plays a central
role in promoting transpatency, accountability, and explainability in algorithmic decision-
making. Ethical leaders encourage the integration of ethical principles such as fairness, non-
maleficence, and respect for human autonomy into Al design and deployment strategies.
Rather than delegating ethical responsibility solely to technical experts, ethical leaders foster
cross-functional collaboration between management, data scientists, legal experts, and ethicists
to ensure responsible Al use.

Despite increasing scholarly attention, much of the existing research treats ethical
leadership and Al ethics as parallel rather than integrated domains. Studies on Al ethics often
focus on regulatory frameworks or technical solutions, while leadership studies continue to
emphasize human centered ethical behavior. This separation limits the development of
comprehensive models that account for leadership ethics as a strategic governance mechanism
in Al-enabled organizations. The lack of empirical and conceptual integration highlights the
need for research that positions ethical leadership as a strategic anchor for responsible digital

transformation.

3. Materials and Method

This section outlines the research design, materials, and analytical procedures employed
to address the research objectives of this study. The methodological approach is structured
into several sub-sections to provide a clear and systematic explanation of how the study was
conducted, from the selection of research materials to the development of the analytical
framework. By presenting each step in a transparent manner, this section ensures
methodological rigor and allows readers to assess the validity and reliability of the research
process. The chosen approach is particularly appropriate for examining ethical leadership as
a strategic imperative, as it enables an in-depth synthesis of theoretical perspectives and
contemporary research within the context of digital and Al-driven organizations.

Research Design
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This study employs a qualitative analytical research design with a conceptual and
integrative approach to examine ethical leadership as a strategic imperative in contemporary
organizations. The research is designed to synthesize theoretical perspectives, empirical
findings, and governance frameworks related to ethical leadership, strategic management, and
artificial intelligence. Rather than testing statistical relationships, the study focuses on
developing an analytical framework that explains how ethical leadership functions as a
strategic capability in Al-driven organizational contexts.

Research Materials

The primary materials of this study consist of peer-reviewed academic literature drawn
from reputable international journals in the fields of leadership studies, strategic management,
business ethics, and Al governance. Sources include conceptual articles, empirical studies, and
policy-oriented publications that address ethical leadership, responsible technology use, and
organizational strategy. Only studies with clear theoretical grounding and methodological
transparency are included to ensure analytical rigor.

Data Collection Procedure

The research follows a structured and transparent procedure consisting of several stages.
First, relevant literature is identified through systematic searches using predefined keywords
related to ethical leadership, strategic leadership, digital transformation, and Al ethics. Second,
selected studies are screened based on relevance, academic quality, and alignment with the
research objectives. Third, the included literature is carefully reviewed and categorized
according to key themes, such as leadership ethics, strategic governance, and responsible Al
practices.

Data Analysis Technique

Data analysis is conducted using thematic and comparative analysis. The selected studies
are examined to identify recurring concepts, theoretical patterns, and methodological
approaches. These elements ate then compared across studies to reveal dominant
perspectives as well as underexplored areas. Through this process, ethical leadership is
analyzed not only as an individual leadership behavior but also as a strategic organizational
capability embedded in governance structures and decision-making processes.

Analytical Framework Development

Based on the thematic synthesis, this study develops an integrative analytical framework
that connects ethical leadership with strategic management and Al governance. The
framework illustrates how ethical leadership influences strategic orientation, guides
responsible technology adoption, and strengthens organizational legitimacy. This step-by-step
analytical construction ensures that the proposed framework is grounded in existing

scholarship while offering a novel strategic perspective.

4. Results and Discussion
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This section presents the results of the study and discusses their implications in relation
to the research objectives and the conceptual propositions developed earlier. The
presentation begins with a description of the analytical tools and data sources used, followed
by initial analysis outcomes and the main findings. The discussion then elaborates on how
these findings contribute to understanding ethical leadership as a strategic imperative,
particularly within digital and Al-driven organizational contexts.

Strategic Analytical Environment

In line with the focus of this study on ethical leadership as a strategic imperative, the
research does not involve technical experimentation, algorithm development, or system
performance evaluation. Instead, it adopts a strategic analytical perspective that examines
leadership ethics within organizational and governance contexts influenced by artificial
intelligence. Consequently, the research environment is designed to support conceptual
analysis, strategic interpretation, and integrative synthesis rather than computational
processing. The analytical environment of this study relies on standard academic computing
resources to facilitate literature exploration, data organization, and qualitative analysis. These
resources enable systematic engagement with leadership and strategic management literature,
allowing the researcher to trace conceptual developments, identify strategic patterns, and
examine how ethical leadership is positioned within Al-driven organizational settings.

To support analytical rigor, academic software tools were employed for reference
management and thematic analysis. Reference management tools ensured consistent
organization of sources and accurate citation tracking, while qualitative analysis tools
facilitated structured coding and comparison of key strategic constructs such as ethical
governance, leadership accountability, and strategic alignment. This environment supports
transpatency and coherence in the analytical process. Overall, the strategic analytical
environment adopted in this study reflects its theoretical orientation. By prioritizing analytical
clarity and conceptual integration, the research environment enables a focused examination
of ethical leadership as a strategic capability that guides organizational decision-making and
responsible technology governance.

Strategic Data Sources and Analytical Materials

The data sources used in this study are designed to support a strategic examination of
ethical leadership within contemporary organizational contexts. Rather than relying on
numerical datasets or system generated data, this research draws upon scholatly and
institutional materials that reflect theoretical, empirical, and normative perspectives on ethical
leadership, strategic management, and artificial intelligence governance. These materials
constitute the analytical foundation for understanding how ethical leadership operates as a
strategic capability. The primary data sources consist of peer-reviewed journal articles,
academic books, and policy-otiented publications published by teputable institutions. These

sources address key themes such as ethical leadership behavior, strategic leadership models,
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governance frameworks, and ethical challenges associated with digitalization and Al adoption.
The inclusion of diverse types of literature allows for a comprehensive and balanced analysis
across multiple organizational and disciplinary perspectives.

To ensure analytical relevance and rigor, the selected materials meet specific criteria:
conceptual clarity, methodological transparency, and direct relevance to leadership ethics or
strategic decision-making in technology-influenced environments. Studies that focus
exclusively on technical aspects of Al without leadership or governance implications were
excluded. This selective approach ensures that the materials directly contribute to the strategic
framing of ethical leadership. Collectively, these strategic data sources enable comparative and
thematic analysis across organizational contexts, helping to identify consistent patterns and
emerging insights. By grounding the analysis in high-quality scholatly materials, this study
ensures that its findings are theoretically informed and strategically relevant to ongoing

debates on ethical leadership and responsible organizational governance.

Table 1. Strategic Data Sources and Analytical Materials.

Data Source Type

Description

Contribution to Analysis

Peer-reviewed jour-
nals

Academic books

Policy and govern-
ance documents

Inclusion Criteria

Leadership, ethics, strategy,
and Al governance studies
Leadership and strategic man-
agement frameworks

Ethical guidelines and govern-
ance frameworks

Relevance, methodological

clarity, strategic focus

Provide theoretical and empiri-

cal foundations

Offer conceptual depth and his-
torical grounding

Contextualize ethical leadership
in strategic governance

Ensure analytical rigor and rele-

vance

Table 1 summarizes the strategic data sources and analytical materials used in this study
to examine ethical leadership from a strategic perspective. The table demonstrates that the
research does not rely on technical or numerical datasets, but instead draws on high-quality
scholarly and institutional sources that are directly relevant to leadership ethics, strategic
management, and Al-related governance challenges. Peer-reviewed journal articles constitute
the primary data source, as they provide empirically grounded and theoretically robust insights
into ethical leadership behavior, strategic leadership models, and governance mechanisms in
contemporary organizations. Academic books are included selectively to support general
theoretical foundations, particularly in leadership and strategic management theory, while
policy and governance documents contribute contextual understanding of ethical principles

and governance frameworks relevant to technology-driven environments.
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The inclusion criteria presented in the table highlight the strategic orientation of the
analysis. Only sources with clear conceptual relevance, methodological transparency, and
direct linkage to leadership ethics or strategic decision-making were selected. Materials
focusing exclusively on technical aspects of artificial intelligence without governance or
leadership implications were excluded. This selective approach ensures that the analytical
materials contribute meaningfully to the strategic framing of ethical leadership.

Strategic Pattern Identification and Initial Analysis

The initial stage of analysis focuses on identifying strategic patterns related to ethical
leadership across the selected analytical materials. This process aims to uncover how ethical
leadership is conceptualized, operationalized, and positioned within organizational strategies,
particularly in environments influenced by digital transformation and artificial intelligence.
Rather than quantifying relationships, the analysis emphasizes interpretative depth and
strategic relevance. Through systematic reading and thematic coding, recurring concepts and
strategic dimensions were identified. These include ethical role modeling by leaders,
transparency in strategic decision-making, accountability in governance structures, and
alighment between organizational values and technological practices. Particular attention was
given to how ethical leadership influences strategic responses to Al-related challenges such
as data responsibility, algorithmic decision oversight, and stakeholder trust.

The initial analysis also reveals patterns regarding the strategic positioning of ethical
leadership. In many studies, ethical leadership appears as a supportive or contextual factor
that enhances organizational culture and employee behavior. However, fewer studies
explicitly frame ethical leadership as a central strategic driver shaping long-term organizational
direction and governance mechanisms. This finding confirms the analytical gap identified in
the literature review and reinforces the relevance of the present study. By identifying these
strategic patterns, the analysis establishes a structured basis for deeper interpretation in
subsequent sections. The results of this initial analysis inform the synthesis of key findings
and support the argument that ethical leadership functions not merely as an ethical safeguard
but as a strategic capability essential for guiding organizational decision-making in Al-driven
contexts.

Key Strategic Findings

The analysis yields several key strategic findings that clarify the role of ethical leadership
within contemporary organizations. First, ethical leadership consistently emerges as a
foundational driver of strategic coherence, influencing how organizational goals, values, and
governance mechanisms are aligned. Leaders who demonstrate ethical consistency provide
strategic direction that integrates moral considerations into long-term planning and decision-

making processes, rather than treating ethics as a separate or reactive function.
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Second, the findings indicate that ethical leadership plays a critical role in governing
technological and Al-enabled decision systems. Ethical leaders are shown to shape strategic
oversight mechanisms by emphasizing transparency, accountability, and human responsibility
in automated or data-driven processes. This governance-oriented role positions ethical
leadership as a strategic safeguard that mitigates ethical risks while enabling responsible
innovation. Third, ethical leadership contributes to strategic legitimacy and stakeholder trust.
Organizations guided by ethical leadership tend to maintain stronger relationships with
internal and external stakeholders, including employees, customers, regulators, and the
broader public. This legitimacy enhances strategic resilience, particularly in contexts where
Al-driven decisions may otherwise erode trust due to perceived opacity or bias.

Finally, the findings reveal that ethical leadership operates as a dynamic strategic
capability rather than a static leadership trait. Its strategic impact is amplified when ethical
principles are institutionalized through governance structures, codes of conduct, and strategic
policies. This institutionalization allows ethical leadership to shape organizational behavior
consistently across different levels and functions. Collectively, these findings support the
central argument of this study that ethical leadership functions as a strategic imperative.
Rather than serving merely as a moral guideline, ethical leadership actively shapes strategic
otientation, governance effectiveness, and sustainable organizational outcomes in Al-
influenced environments.

Ethical Leadership as a Strategic Imperative

The findings of this study provide strong conceptual support for positioning ethical
leadership as a strategic imperative rather than a peripheral organizational value. Consistent
with the conceptual foundations outlined eatlier, the results demonstrate that ethical
leadership exerts strategic influence by shaping governance structures, guiding decision-
making processes, and aligning technological adoption with organizational values. This
confirms the initial proposition that ethical leadership operates at the strategic level,
influencing both the direction and execution of organizational strategies. The discussion
highlights that ethical leadership plays a crucial mediating role between technological
advancement and organizational legitimacy. In Al-driven environments, where decision-
making is increasingly automated and opaque, ethical leadership ensures that strategic choices
remain accountable and transparent. This finding extends existing leadership literature, which
often focuses on interpersonal ethics, by demonstrating that ethical leadership also governs
socio-technical systems and strategic risk management.

Furthermore, the results underscore the importance of institutionalizing ethical
leadership within strategic frameworks. Ethical leadership becomes most effective when
embedded in organizational policies, governance mechanisms, and strategic planning
processes. This institutionalization transforms ethical leadership from an individual leader

attribute into a collective strategic capability, reinforcing sustainable performance and
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stakeholder trust. From a theoretical perspective, this study bridges leadership ethics and
strategic management by demonstrating that ethical leadership contributes to long-term value
creation and strategic resilience. Practically, the discussion suggests that organizations seeking
to leverage Al and digital technologies responsibly must prioritize ethical leadership at the
highest strategic levels. Leaders who neglect ethical considerations in strategic decision-

making risk undermining legitimacy, trust, and long term sustainability.

5. Comparison

State of the art research on ethical leadership predominantly conceptualizes it as a moral
and behavioral construct that influences individual attitudes, ethical climate, and leader
follower interactions, while strategic implications are often treated as secondary or implicit.
Parallel studies on Al ethics and governance mainly emphasize regulatory frameworks,
technical safeguards, and algorithmic accountability, with leadership discussed only as a
contextual factor rather than a central analytical element. In contrast, the present study
advances the literature by repositioning ethical leadership as a strategic imperative that
operates at the level of organizational governance and strategic decision making, patticularly
in Al-driven contexts. By integrating ethical leadership theory with strategic management and
Al governance perspectives, this study moves beyond fragmented approaches and
demonstrates how ethical leadership functions as a strategic capability that aligns
organizational values, technological practices, and stakeholder expectations. This comparative
positioning highlights the study’s contribution in bridging leadership ethics and strategic
governance, offering a more comprehensive understanding of how organizations can navigate

ethical complexity and technological disruption in a sustainable manner.

6. Conclusion

This study concludes that ethical leadership functions as a strategic imperative in
contemporary organizations, particularly within contexts shaped by digital transformation and
artificial intelligence. The findings demonstrate that ethical leadership extends beyond
individual moral behavior to operate as a strategic capability that shapes governance
structures, guides strategic decision-making, and strengthens organizational legitimacy. The
synthesis of the analysis confirms that the research objectives are achieved by repositioning
ethical leadership at the strategic level, where it aligns organizational values with strategic
actions, mitigates ethical risks associated with Al-enabled decision systems, and enhances
stakeholder trust. This study contributes to leadership and strategic management literature by
integrating ethical leadership with strategic governance and responsible innovation, offering
a conceptual advancement that bridges leadership ethics and Al-related organizational

challenges. Nevertheless, the study is limited by its conceptual and analytical nature without
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empirical validation; therefore, future research is encouraged to test the proposed framework
empirically across sectors, adopt longitudinal approaches, and explore cross cultural contexts

to further strengthen the strategic understanding of ethical leadership.
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